Standard 12 – Reflection and PD planning


NATIONAL PROFESSIONAL STANDARDS FOR TEACHERS

A TEACHER SELF-ASSESSMENT TOOL TO ASSIST REFLECTION AND SELF-IMPROVEMENT PLANNING
12. Reflect on, evaluate and improve professional practice

	Read each statement and accompanying indicators. For each indicator make an honest reflective judgement on the  extent to which you implement these teaching skills.

	Statement
	Indicators
	Always


	Often
	Some

times
	Never

	12.1 Reflect critically on professional practice.
	a) Outcomes of work are analysed, professional strengths and weaknesses are identified and effectiveness of teaching and learning practice is evaluated.
	
	
	
	

	
	b) Feedback from supervisors, colleagues, students and parents is used to identify potential improvements in teaching and learning practice.
	
	
	
	

	
	c) Analysis of teaching and learning practice is used to enhance personal professional theories about the ways individuals and groups learn.
	
	
	
	

	
	d) National Professional Standards for Teachers and School Leaders are used in analysing teaching and learning practice and identifying personal professional learning and development needs and goals.
	
	
	
	

	
	e) National Professional Standards, including levels and evidence requirements, are read, reviewed and used to identify potential personal career pathways.
	
	
	
	

	12.2 Engage in personal and collegial professional development.
	a) Learning and development opportunities are identified, planned and undertaken to improve teaching and learning practice.
	
	
	
	

	
	b) Information and ideas are sourced, analysed and evaluated to address personal professional development needs.
	
	
	
	

	
	c) Educational trends, issues and innovations are analysed in relation to their impact on teaching and learning practices.
	
	
	
	

	
	d) Outcomes of evidence-based educational research are reviewed and incorporated, where necessary, in teaching and learning practices.
	
	
	
	

	
	e) Information, ideas and understandings about teaching and learning are exchanged with colleagues and other personnel to improve teaching and learning practice
	
	
	
	

	
	f) Ideas and strategies for enhancing professional practice are identified, assessed and incorporated in teaching and learning practice at personal and team levels.
	
	
	
	

	
	g) Planned changes to teaching and learning practice stemming from critical self-reflection and learning and development activities are evaluated.
	
	
	
	

	
	h) Skills required to effectively manage non-teaching duties are acquired and applied.
	
	
	
	

	12.3 Contribute to learning communities and other professional networks.
	a) Learning communities and professional networks, both within and outside the school, are identified in line with personal professional expertise, interests and needs.
	
	
	
	

	
	b) Potential benefits of involvement in learning communities and professional networks are assessed.
	
	
	
	

	
	c) Relevant learning communities and professional networks are accessed to contribute to and enhance personal and team professional practices.
	
	
	
	

	
	d) ICT is used to identify and access virtual learning communities and professional networks.
	
	
	
	

	12.4 Participate in school governance.
	a) Supreme Education Council and school policies and procedures in relation to school governance are known.
	
	
	
	

	
	b) Personal role and responsibilities in relation to school governance are fulfilled in line with personal expertise, school priorities, scope of responsibilities and school management structure.
	
	
	
	

	12.5 Meet ethical, accountability and professional requirements.
	a) Supreme Education Council and school policies and procedures and the relevant position description are followed in performing both teaching and non-teaching duties. 
	
	
	
	

	
	b) Supreme Education Council and school policies and procedures regarding ethical behaviour, accountability and professional requirements are followed in performing teaching duties.
	
	
	
	

	
	c) Supreme Education Council and school policies and procedures are followed to ensure all communication with families, colleagues, industry and the local community is conducted ethically and professionally. 
	
	
	
	

	
	d) Appropriate procedures and sources of advice for resolving ethical, accountability and professional conflicts involving self and others are known and evaluated.
	
	
	
	

	
	e) Personal responsibility for maintaining current knowledge of ethical, accountability and professional requirements is recognised and acted on. 
	
	
	
	

	
	f) Ethical, accountability and professional issues, including reports of breaches of professional conduct, are assessed, possible solutions and consequences are evaluated, and appropriate actions are determined.
	
	
	
	


1] In view of this self-assessment of your teaching performance against Standard 12 what do you consider to be your obvious strengths?

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

_________________________________________________________________________________________________________________________

_________________________________________________________________________________________________________________________
2] What areas require improvement?

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

_________________________________________________________________________________________________________________________

_________________________________________________________________________________________________________________________

REFLECTION AND SELF-IMPROVEMENT PLANNING

Use the following table to determine priorities for your learning.   [A highlighting pen can be useful.]
	Required Skills

This aspect of professional practice requires knowledge and understanding of and the ability to apply:
	Priority A, B, C
	Required knowledge

This aspect of professional practice requires knowledge and understanding of:
	Priority A,B,C

	analytical and reflection skills to systematically evaluate personal teaching practice, identify gaps in skills or knowledge and establish personal professional development needs and priorities

	
	career planning
	

	
	
	ICT to access educational research, learning communities and professional networks
	

	communication and negotiation techniques
	
	learning and development programs, activities and resources
	

	
	
	mentoring and coaching techniques
	

	decision-making and problem-solving skills to resolve ethical, accountability and professional questions
	
	National Professional Standards for Teachers and School Leaders
	

	ICT skills to access online information and apply tools in identifying, evaluating and addressing personal professional development needs and contributing to online learning communities and professional networks
	
	policies developed by the Supreme Education Council and the school on accountability and ethical and professional conduct
	

	
	
	problem-solving strategies
	

	interpersonal skills to communicate and relate to a broad range of people from diverse social, economic, cultural and professional backgrounds in an ethical way
	
	professional and community networks

	

	
	
	professional bodies and organisations with the capacity to support learning and development activities
	

	planning, organising and scheduling skills to develop and implement a personal professional development plan and participate in developing and implementing team planning of professional development
	
	research techniques
	

	research skills needed to identify, locate and evaluate information related to school governance, professional development, and ethical, accountability and professional questions.
	
	school governance
	

	
	school management and organisational structures
	

	
	school support services and resources
	

	
	strategies for reflective practice
	

	
	Supreme Education Council and school policies on ethical, accountability and professional conduct 

	

	
	ways of sourcing information on educational trends, innovations and issues.
	


	Required dispositions

This aspect of professional practice requires a commitment to:


	I am strongly committed.
	I am moderately committed.
	I am uncertain.
	This is not part of my teaching.

	collaborating with colleagues to give and receive help

	
	
	
	

	ethical practice

	
	
	
	

	professional development and life-long learning

	
	
	
	

	professional reflection, assessment and learning as an ongoing process

	
	
	
	

	refining professional practices that address the needs of students and the school community

	
	
	
	

	strengthening personal and team practices

	
	
	
	


Refer to the Evidence Guide to gain some idea of your current level of performance.

GOAL SETTING
In view of this comprehensive reflection and self-assessment, now write one to three goals which will guide your learning and self-improvement for the next year.  Remember to make your goals SMART.
S – specific

M – measurable 

A – achievable

R – realistic 

T – time related.
GOAL/S:

	What steps do I need to take to achieve this goal?
	What professional development relates to my goal?
	Who can help me?
	What other resources do I need?
	What evidence will I need to gather to show my progress?
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