Standard 4  – Reflection and PD planning


NATIONAL PROFESSIONAL STANDARDS FOR TEACHERS

A TEACHER SELF-ASSESSMENT TOOL TO ASSIST REFLECTION AND SELF-IMPROVEMENT PLANNING
4. Create safe, supportive and challenging learning environments
	Read each statement and accompanying indicators. For each indicator make an honest reflective judgement on the  extent to which you implement these teaching skills.

	Statement
	Indicators
	Always


	Often
	Some

times
	Never

	4.1 Create safe and supportive learning environments.
	a) Learning experiences that foster positive attitudes to learning and student achievement are planned and implemented.
	
	
	
	

	
	b) Constructive relationships, based on mutual trust and respect, are established with students.
	
	
	
	

	
	c) Communications and interactions with students are conducted in an open, inclusive, equitable and ethical way.
	
	
	
	

	
	d) Strategies for promoting supportive and collaborative relationships between students are established.
	
	
	
	

	4.2  Provide learning environments in which students have responsibility for their own learning.
	a) Opportunities and scaffolding are provided for students to recognise and work towards their individual learning goals.
	
	
	
	

	
	b) Learning experiences are planned and implemented that encourage students to direct, manage, evaluate and edit their own work.
	
	
	
	

	4.3  Provide learning experiences in which students engage in purposeful and intellectually challenging learning experiences.
	a) Topics, problems and issues selected for investigation are relevant to students, provide opportunities for examining significant ideas and concepts, and foster substantive discussion.
	
	
	
	

	
	b) Teaching and learning strategies are planned and implemented that help students extend their understandings and examine the key ideas, concepts and theories underpinning the selected topic, problem or issue.
	
	
	
	

	
	c) A learning environment is established in which ideas and opinions are valued, and students are encouraged to express ideas, ask questions and exchange points of view.
	
	
	
	

	
	d) Opportunities are created for students to examine and discuss alternative viewpoints, form ideas, justify opinions and present these to different audiences using formal and informal communication means.
	
	
	
	

	
	e) Teaching strategies are planned and implemented that involve students in logical disputation, exploring new ideas and examining different viewpoints, interpretations and meanings.
	
	
	
	

	
	f) Opportunities are created for students to reflect on what they learn and apply their understandings to new topics, problems and issues.
	
	
	
	

	4.4  Provide learning experiences in which students use higher-order and critical thinking skills.
	a) Topics, problems or issues that are relevant to students and provide opportunities for the use of higher-order thinking skills, intellectual risk taking and problem solving are selected for investigation.
	
	
	
	

	
	b) Learning experiences are sequenced to promote sustained learning over time and emphasise connections between ideas.
	
	
	
	

	
	c) Learning experiences are conducted in a supportive environment in which students’ ideas, beliefs and opinions are valued and shared.
	
	
	
	

	
	d) Teaching and learning strategies are planned and implemented that enable students to identify problems, collect and exchange information, manipulate data and objects, test ideas and opinions, form and justify conclusions, make predictions and solve problems.
	
	
	
	

	
	e) Learning experiences are underpinned by a model of student inquiry that involves establishing what is known, refining and extending student knowledge and reflecting on the learning process.
	
	
	
	

	
	f) Learning experiences that encourage imagination and creativity are planned and implemented.
	
	
	
	

	
	g) Support and direction are provided in proportion to students’ confidence and familiarity with ideas, concepts and problems being investigated.
	
	
	
	

	4.5  Provide learning environments in which students learn to take responsibility for their own behaviour.
	a) Supreme Education Council and school policies and procedures on behaviour management are known and followed
	
	
	
	

	
	b) Learning environments that assist students to interact and work collaboratively are established.
	
	
	
	

	
	c) Strategies are implemented that assist students to monitor and review their own behaviour in a trusting and supportive environment.
	
	
	
	

	
	d) Learning experiences are planned and implemented that assist students to develop effective communication skills and appropriate social and learning behaviours.
	
	
	
	

	
	e) Strategies are implemented for providing students with regular feedback on appropriate behaviour management skills.
	
	
	
	

	
	f) Support processes are implemented for students who require specific skills in developing and maintaining appropriate social and learning behaviours.
	
	
	
	

	
	g) Personal skills in behaviour management are evaluated and, where necessary, strategies are adopted for improving this aspect of professional practice.
	
	
	
	


1] In view of this self-assessment of your teaching performance against Standard 4 what do you consider to be your obvious strengths?

_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

2] What areas require improvement?

_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

_______________________________________________________________________________________________________________________

REFLECTION AND SELF-IMPROVEMENT PLANNING

Use the following table to determine priorities for your learning.   [A highlighting pen can be useful.]

	Required Skills

This aspect of professional practice requires knowledge and understanding of and the ability to apply:
	Priority A, B, C
	Required knowledge

This aspect of professional practice requires knowledge and understanding of:
	Priority A,B,C

	analytical skills to identify, explain and apply key concepts, ideas and understandings in the relevant teaching/subject area


	
	behaviour management strategies and their appropriate use
	

	
	
	child and adolescent development theories relevant to appropriate phases of learning reflected in elementary, preparatory, secondary and model schools
	

	decision-making and problem-solving skills to manage a range of student behaviours in both formal and informal learning environments


	
	conflict resolution and negotiation techniques
	

	
	
	Curriculum Standards
	

	facilitation skills to engage diverse groups of students in learning activities that are relevant to their lives and provide intellectual challenge
	
	effective communication techniques to create quality relationships with and among students
	

	ICT skills to access online information on trends and developments in creating safe, supportive and intellectually challenging learning environments


	
	learning styles
	

	
	
	methods of identifying students’ learning needs
	

	interpersonal skills to communicate key ideas and engage students in discussion on significant ideas and concepts


	
	outcomes approach to education
	

	
	
	policies and documents developed by the Supreme Education Council and the school related to behaviour management and learning environments
	

	mentoring, coaching and counselling skills to provide students with regular feedback and reinforcement on their acquisition of behaviour management skills
	
	principles of effective teaching and learning 


	

	negotiation and conflict resolution skills required to support the creation of safe and supportive learning environments for all students
	
	principles of inclusive curriculum


	

	research skills needed to identify, locate and evaluate information on key concepts, ideas and understandings in the relevant teaching/subject area, Curriculum Standards and support materials


	
	the design, planning, implementation, documentation and review of learning experiences
	

	self-reflection skills to evaluate own practice in creating safe, supportive and intellectually challenging learning environments and, where necessary, adopt new strategies for improving these aspects of professional practice.
	
	support services and resources provided by professionals, paraprofessionals and other significant adults 
	

	
	social and group dynamics
	

	
	safe, supportive and productive learning environments
	

	
	teaching and learning strategies
	

	
	reflective processes
	

	
	the selection and use of appropriate resources
	

	
	thinking skills — for example Multiple Intelligences, Bloom’s Taxonomy and Edward de Bono’s CoRT and Six Hats
	

	
	values analysis and clarification.
	


	Required dispositions

This aspect of professional practice requires a commitment to:

	I am strongly committed.
	I am moderately committed.
	I am uncertain.
	This is not part of my teaching.

	believing that all children and adolescents can learn at high levels and achieve success
	
	
	
	

	creating learning environments in which students take risks and are intellectually challenged
	
	
	
	

	creating supportive learning environments in which students’ ideas, beliefs and opinions are shared and valued
	
	
	
	

	developing students’ critical thinking, independent problem-solving and performance capabilities
	
	
	
	

	recognising the importance of peer relationships in creating a climate of learning
	
	
	
	

	taking responsibility for establishing a positive climate in the classroom and participating in maintaining such a climate in the school as a whole.
	
	
	
	


Refer to the Evidence Guide to gain some idea of your current level of performance.

GOAL SETTING
In view of this comprehensive reflection and self-assessment, now write one to three goals which will guide your learning and self-improvement for the next year.  Remember to make your goals SMART.
S – specific

M – measurable 

A – achievable

R – realistic 

T – time related.
GOAL/S:

	What steps do I need to take to achieve this goal?
	What professional development relates to my goal?
	Who can help me?
	What other resources do I need?
	What evidence will I need to gather to show my progress?

	
	
	
	
	











