Standard 7 – Reflection and PD planning


NATIONAL PROFESSIONAL STANDARDS FOR TEACHERS

A TEACHER SELF-ASSESSMENT TOOL TO ASSIST REFLECTION AND SELF-IMPROVEMENT PLANNING
7. Assess and report on student learning

	Read each statement and accompanying indicators. For each indicator make an honest reflective judgement on the  extent to which you implement these teaching skills.

	Statement
	Indicators
	Always


	Often
	Some

times
	Never

	7.1 Establish learning goals and assessment requirements.


	a) Curriculum Standards and school curriculum documents are read and interpreted to identify appropriate learning goals and assessment requirements.
	
	
	
	

	
	b) Learning goals and assessment methods, including criteria and scoring systems, are communicated and explained to students and families.
	
	
	
	

	7.2 Plan assessment.
	a) Evidence needed for making valid and reliable judgements about student achievement of learning outcomes is identified.
	
	
	
	

	
	b) Assessment methods are selected that take account of the evidence requirements, student characteristics, student learning styles and cost of assessment
	
	
	
	

	
	c) Assessment tools are developed and/or customised and documented for gathering valid, reliable and sufficient evidence.
	
	
	
	

	
	d) Assessment scoring systems are developed and/or customised in line with school policies.
	
	
	
	

	
	e) Resources required to support assessment activities, including ICT-based assessment systems, are organised and arranged within a safe and accessible learning environment.
	
	
	
	

	7.3 Conduct assessment.
	a) Assessment processes are explained and, where appropriate, negotiated with students.
	
	
	
	

	
	b) Assessment evidence is gathered using selected assessment methods and tools.
	
	
	
	

	
	c) Assessment evidence is collected and used in an ethical way in line with school policies.
	
	
	
	

	
	d) Assessment evidence is evaluated and assessment decisions made in relation to students’ achievement of the learning outcomes.
	
	
	
	

	
	e) Assessment results are recorded, using appropriate scoring systems, in line with school policies.
	
	
	
	

	
	f) Assessment results are moderated in line with school policies.
	
	
	
	


	7.4 Provide feedback on assessment outcomes.
	a) Outcomes of assessment processes are used to identify strengths and weaknesses in student performance
	
	
	
	

	
	b) Clear, accurate and concise feedback is provided to students on the outcomes of assessment.
	
	
	
	

	
	c) Opportunities are provided for students to reflect on assessment outcomes and identify their own learning needs.
	
	
	
	

	
	d) Reports on student progress are communicated to students’ families through the school’s reporting arrangements.
	
	
	
	

	
	e) Information on student performance is prepared and reported to relevant authorities in line with school and Supreme Education Council policies.
	
	
	
	

	
	f) Strategies for meeting students’ learning needs are identified and discussed with students, parents and colleagues.
	
	
	
	

	
	g) Assessment and reporting activities are conducted in an ethical way with regard for confidentiality and the privacy of students.
	
	
	
	

	7.5 Review assessment.
	a) Assessment data is used to inform the review of assessment methods and tools.
	
	
	
	

	
	b) Assessment data is used to inform the review of learning programs and teaching and learning practices.
	
	
	
	

	
	c) Program content, teaching and learning strategies, and assessment arrangements are reviewed to take account of assessment data analysis.
	
	
	
	


1] In view of this self-assessment of your teaching performance against Standard 7 what do you consider to be your obvious strengths?

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

2] What areas require improvement?

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
REFLECTION AND SELF-IMPROVEMENT PLANNING

Use the following table to determine priorities for your learning.   [A highlighting pen can be useful.]

	Required Skills

This aspect of professional practice requires knowledge and understanding of and the ability to apply:
	Priority A, B, C
	Required knowledge

This aspect of professional practice requires knowledge and understanding of:
	Priority A,B,C

	analytical skills to identify, explain and apply key concepts, ideas and understandings related to student assessment, including evidence gathering, making assessment judgements and scoring systems.
	
	assessment data – uses, forms, collection and ways of analysing
	

	
	
	assessment methods – observation, consultation, focused analysis, peer assessment and self-assessment
	

	decision-making and problem-solving skills needed to make valid assessment judgements
	
	assessment moderation principles and processes
	

	
	
	assessment planning
	

	ICT skills required to access online information on trends and developments in student assessment and reporting and utilise ICT-based assessment and reporting systems
	
	assessment principles – reliability, validity, fairness, flexibility, authenticity, sufficiency and consistency
	

	interpersonal skills to communicate and explain the assessment process, give clear instructions to students from diverse backgrounds and provide accurate feedback on assessment outcomes
	
	assessment tools for gathering evidence
	

	
	
	Curriculum Standards and school-developed curriculum

	

	research skills needed to identify, locate and evaluate information on human and material resources for assessment and assessment system policies and procedures
	
	ethical responsibilities of assessors
	

	
	
	factors that influence the selection of assessment methods, including characteristics of learning, type and nature of evidence required and resource requirements
	

	
	characteristics, uses, advantages and limitations of different types of assessments (for example criterion-referenced and norm-referenced instruments, traditional standardised and performance-based tests, observation systems and assessments of student work) for evaluating how students learn, what they know and are able to do, and what kinds of experiences will support their further growth and development
	

	
	ICT-based assessment and reporting systems
	

	
	measurement theory
	

	
	outcomes approach to education
	

	
	policies and documents developed by the school on student assessment and reporting
	

	
	policies, documents and procedures developed by the Education Institute and the Evaluation Institute
	

	
	program review and planning processes
	

	
	purpose of assessment
	

	
	rules of evidence and how they are applied (valid, authentic, sufficient and current)

	

	
	scoring systems
	

	
	Supreme Education Council education reforms
	

	
	systematic management and storage of assessment information so that it can be easily accessed, used and followed up
	

	
	the range of assessment purposes and assessment contexts
	

	
	types and forms of evidence, including assessment tools relevant to gathering different types of evidence
	

	
	types of assessment, including formative, summative, descriptive and negotiated approaches
	

	
	uses of assessment data.
	


	Required dispositions

This aspect of professional practice requires a commitment to:

	I am strongly committed.
	I am moderately committed.
	I am uncertain.
	This is not part of my teaching.

	believing that students’ strengths are the basis for growth and their errors are opportunities for learning

	
	
	
	

	conducting assessment in an ethical way
	
	
	
	

	encouraging, accepting and utilising feedback on assessment activities
	
	
	
	

	ensuring confidentiality and privacy of student assessment information
	
	
	
	

	guiding and supporting students
	
	
	
	

	understanding and sensitivity to individual differences and needs.
	
	
	
	


Refer to the Evidence Guide to gain some idea of your current level of performance.

GOAL SETTING
In view of this comprehensive reflection and self-assessment, now write one to three goals which will guide your learning and self-improvement for the next year.  Remember to make your goals SMART.
S – specific

M – measurable 

A – achievable

R – realistic 

T – time related.
GOAL/S:

	What steps do I need to take to achieve this goal?
	What professional development relates to my goal?
	Who can help me?
	What other resources do I need?
	What evidence will I need to gather to show my progress?

	
	
	
	
	











