Standard 8 – Reflection and PD planning


NATIONAL PROFESSIONAL STANDARDS FOR TEACHERS

A TEACHER SELF-ASSESSMENT TOOL TO ASSIST REFLECTION AND SELF-IMPROVEMENT PLANNING

8. Apply knowledge of students and how they learn to support student learning and development
	Read each statement and accompanying indicators. For each indicator make an honest reflective judgement on the  extent to which you implement these teaching skills.

	Statement
	Indicators
	Always


	Often
	Some

times
	Never

	8.1 Use information on students to support learning.
	a) Information on learning styles and evidence-based research on teaching and learning is used to inform the planning, implementation and review of individual and group learning activities.
	
	
	
	

	
	b) Information on students’ backgrounds, skills, interests and prior achievements is collected and analysed to inform the planning, implementation and review of learning activities.
	
	
	
	

	
	c) Information on the learning strengths and weaknesses of individual students is analysed to inform the development, implementation and review of learning programs.
	
	
	
	

	
	d) Communication is established and maintained with students’ families to support individual student learning.
	
	
	
	

	8.2 Support students in developing personal identity, self-esteem and a positive self-image.
	a) Learning environments are established in which relationships between students, and with teachers and other adults, are based on trust and mutual respect.
	
	
	
	

	
	b) Learning experiences that enable students to identify, clarify, reflect on and form their ideas, values and opinions are planned, implemented and evaluated.
	
	
	
	

	8.3 Assist students to develop empathy with others.
	a) Learning experiences that involve students in analysing their roles and responsibilities in the family, school and local and international community are planned and implemented.
	
	
	
	

	
	b) Learning environments are established in which students interact respectfully with others, including those with whom they have differences.
	
	
	
	

	
	c) Learning experiences are planned and implemented that enable students to develop skills in negotiation, problem solving and conflict resolution.
	
	
	
	


	8.4 Engage students in assessing and planning their personal futures.
	a) Learning experiences are planned and implemented that encourage students to develop optimistic and balanced visions of the future, set personal goals and establish plans for achieving those goals.
	
	
	
	

	
	b) Opportunities are provided for students to develop skills in personal decision making, evaluating life choices, and locating and using information and services related to lifestyle, health and human relations issues.
	
	
	
	

	
	c) Personal skills in assisting students to identify goals and establish plans are evaluated and, where necessary, strategies are adopted for improving this aspect of professional practice
	
	
	
	

	8.5   Provide care and support for students.
	a) Supreme Education Council and school policies and procedures on providing care and support for students are known and followed.
	
	
	
	

	
	b) Teachers’ ethical and legal responsibilities in relation to providing care and support for students are understood.
	
	
	
	

	
	c) Opportunities are provided for students and their families to consult with teachers on matters relevant to students’ education.
	
	
	
	

	
	d) Effective communication skills, including active listening, are demonstrated in providing care and support for students.
	
	
	
	

	
	e) Strategies for assisting students to analyse their own situations, and to identify possible solutions to academic and personal issues, are known and applied where appropriate.
	
	
	
	

	
	f) Services that cater for students’ learning and personal needs are identified and accessed where appropriate.
	
	
	
	

	
	g) Personal skills in providing care and support for students are evaluated and, where necessary, strategies are adopted for improving this aspect of professional practice.
	
	
	
	


1] In view of this self-assessment of your teaching performance against Standard 8 what do you consider to be your obvious strengths? What evidence do you have to support this?
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________

2] What areas require improvement?

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

______________________________________________________________________________________________________________________

____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
REFLECTION AND SELF-IMPROVEMENT PLANNING

Use the following table to determine priorities for your learning.   [A highlighting pen can be useful.]

	Required Skills

This aspect of professional practice requires knowledge and understanding of and the ability to apply:
	Priority A, B, C
	Required knowledge

This aspect of professional practice requires knowledge and understanding of:
	Priority A,B,C

	analytical skills to identify, explain and apply information on learning styles and contemporary, evidence-based research on teaching and learning
	
	learning styles and contemporary research on teaching and learning
	

	
	
	negotiation, problem-solving and conflict resolution techniques
	

	decision-making and problem-solving skills needed to assist students and their families to analyse their own situations and identify possible solutions to academic and personal issues
	
	strategies for engaging students in assessing and planning their personal futures
	

	
	
	strategies for gathering information on students’ backgrounds, skills, interests and prior achievements and using this in the design, implementation and review of learning programs
	

	ICT skills required to access online information and services related to student learning and personal development
	
	strategies for gathering information on the learning strengths and weaknesses of students and using this in the development, implementation and review of learning programs
	

	interpersonal and communication skills to communicate effectively with students and their families on academic and personal matters
	
	strategies for supporting students in developing personal identity, self-esteem and a positive self-image
	

	
	
	support services that cater for students’ learning and personal needs
	


	research skills needed to identify, locate and evaluate information on student learning and personal development.
	
	Supreme Education Council and school policies and procedures on providing care and support for students
	

	
	
	Supreme Education Council educational reforms
	

	
	teachers’ ethical and legal responsibilities in relation to providing care and support for students.
	


	Required dispositions

This aspect of professional practice requires a commitment to:

	I am strongly committed.
	I am moderately committed.
	I am uncertain.
	This is not part of my teaching.

	believing that all children and adolescents can learn at high levels and achieve success
	
	
	
	

	believing that children and adolescents learn in different ways and bring particular talents and strengths to learning
	
	
	
	

	helping all students develop self-esteem, self-confidence and academic competence
	
	
	
	

	providing care and support for students
	
	
	
	

	respecting individual and cultural differences.
	
	
	
	


Refer to the Evidence Guide to gain some idea of your current level of performance.

PROFESSIONAL DEVELOPMENT PLAN - GOAL SETTING
In view of this comprehensive reflection and self-assessment, write one to three goals which will guide your learning and self-improvement for the next year.  Remember to make your goals SMART.
S – specific

M – measurable 

A – achievable

R – realistic 

T – time related.
GOAL/S:

	What steps do I need to take to achieve this goal?
	What professional development relates to my goal?
	Who can help me?
	What other resources do I need?
	What evidence will I need to gather to show my progress?

	
	
	
	
	











PAGE  
6

